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Contract Amendment for BadgerCare Plus and SSI Medicaid Services 
 
The agreement entered into for the period of September 1, 2010 through December 31, 2013 
between the State of Wisconsin acting by or through the Department of Health Services, 
herein after referred to as the “Department” and ___________________________________, 
an insurer with a certificate of authority to do business in Wisconsin for the BadgerCare Plus 
Managed Care Program is hereby amended for the period of September 1, 2010 through 
December 31, 2013 as follows:  

 
 

1. Replace the current table in Article V, A with the following table: 
 

BadgerCare Plus 
Med Stat Description 

BA BC+ Standard Plan - Income equal or greater than 0% FPL and less than or equal to 100% 
of FPL for pregnant women 

AB BC+ Standard Plan – Income greater than 100% FPL and less than or equal to 200% of 
FPL for pregnant women 

BE BC+ Standard Plan – Income equal or greater than 0% FPL and less than or equal to 100% 
of FPL for child, under age 19 

BJ 
(Starting 8/1/11) 

BC+ Standard Plan – Income greater than 100% of FPL and less than or equal to 133% of 
FPL for child, under age 6 

BJ 
(Prior to 8/1/11) 

BC+ Standard Plan – Income greater than 100% of FPL and less than or equal to 150% of 
FPL for child, under age 6. 

7J  
(Starting 8/1/11) 

BC+ Standard Plan – Income greater than 133% of FPL and less than or equal to 150% of 
FPL for child, under age 6 

BF BC+ Standard Plan – Income greater than 100% of FPL and less than or equal to 150% of 
FPL for child, ages 6 through 18 

7F 
(Starting 8/1/11) 

BC+ Standard Plan – Income greater than 150% of FPL and less than or equal to 185% of 
FPL for child, under age 6 

BC 
(Prior to 8/1/11) 

BC+ Standard Plan – Income greater than 150% of FPL and less than or equal to 185% of 
FPL for child, under age 6 

7N 
(Starting 8/1/11) 

BC+ Standard Plan – Income greater than 150% of FPL and less than or equal to 200% of 
FPL for child, under age 1 

C1 
(Prior to 8/1/11) 

BC+ Standard Plan – Income greater than 150% of FPL and less than or equal to 200% of 
FPL for child, under age 1 

C3 BC+ Standard Plan – Income greater than 185% of FPL and less than or equal to 200% of 
FPL for child, ages 1 through 5 

BG BC+ Standard Plan – Income greater than 150% of FPL and less than or equal to 200% of 
FPL for child, ages 6 through 18 

BL BC+ Standard Plan – Income equal or greater than 0% FPL and less than or equal to 100% 
of FPL for parents/caretakers 

BM BC+ Standard Plan – Income greater than 100% of FPL and less than or equal to 130% of 
FPL for caretakers 

7D 
(Starting 8/1/11) 

BC+ Standard Plan – Income greater than 130% of FPL and less than or equal to 150% of 
FPL for caretakers 

5B 
(Prior to 8/1/11) 

BC+ Standard Plan – Income greater than 130% of FPL and less than or equal to 150% of 
FPL for caretakers 

7L 
(Starting 8/1/11) 

BC+ Standard Plan – Income greater than 150% of FPL and less than or equal to 200% of 
FPL for caretakers 

BN 
(Prior to 8/1/11) 

BC+ Standard Plan – Income greater than 150% of FPL and less than or equal to 200% of 
FPL for caretakers 
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B8 BC+ Standard Plan – Income greater than 150% of FPL and less than or equal to 200% of 
FPL for parents/caretakers, waiver eligible 

BY BC+ Standard Plan – Youths exiting out of home care 
BP BC+ Standard Plan – Income equal or greater than 0% of FPL and less than or equal to 

130% of FPL for transitional grandfathering (prev. elig. under MA or BC up to 130%) 
BQ BC+ Standard Plan – Income greater than 130% of FPL and less than or equal to 200% of 

FPL for transitional grandfathering (prev. elig. under BC) 
BR BC+ Standard Plan – Income greater than 150% of FPL and less than or equal to 200% of 

FPL for transitional grandfathering (prev. elig. under BC) 
B9 BC+ Standard Plan – Income greater than 150% of FPL and less than or equal to 200% of 

FPL for transitional grandfathering (prev. elig. under BC), waiver eligible 
N1 BC+ Standard Plan – Income equal or greater than 0% of FPL and less than or equal to 

100% of FPL for CEN – mom in SP or MA on DOB 
N4 
(Starting 8/1/11) 

BC+ Standard Plan – Income greater than 100% of FPL and less than or equal to 133% of 
FPL for CEN – mom in SP or MA on DOB 

N4 
(Prior to 8/1/11) 

BC+ Standard Plan – Income greater than 100% of FPL and less than or equal to 200% of 
FPL for CEN – mom in SP or MA on DOB 

7V 
(Starting 8/1/11) 

BC+ Standard Plan – Income greater than 133% of FPL and less than or equal to 150% of 
FPL for CEN – mom in SP or MA on DOB 

7W 
(Starting 8/1/11) 

BC+ Standard Plan – Income greater than 150% of FPL and less than or equal to 200% of 
FPL for CEN – mom in SP or MA on DOB 

1B BC+ Standard Plan – Income greater than 100% of FPL and less than or equal to 130% of 
FPL for parents 

7A 
(Starting 8/1/11) 

BC+ Standard Plan – Income greater than 130% of FPL and less than or equal to 150% of 
FPL for parents 

2B 
(Prior to 8/1/11) 

BC+ Standard Plan – Income greater than 130% of FPL and less than or equal to 150% of 
FPL for parents 

7B 
(Starting 8/1/11) 

BC+ Standard Plan – Income greater than 150% of FPL and less than or equal to 200% of 
FPL for parents 

3B 
(Prior to 8/1/11) 

BC+ Standard Plan – Income greater than 150% of FPL and less than or equal to 200% of 
FPL for parents 

X6 BC+ Standard Plan – Income equal or greater than 0% of FPL and less than or equal to 
100% of FPL for earnings extension – 12 months for adults age 19 or greater 

X8 BC+ Standard Plan – Income greater than 0% of FPL and less than or equal to 100% of 
FPL for earnings extension – 12 months for children under age 19 

X7 BC+ Standard Plan – Income equal or greater than 0% of FPL and less than or equal to 
100% of FPL for child support extension – 4 months for adults age 19 or greater 

X9 BC+ Standard Plan – Income equal or greater than 0% of FPL and less than or equal to 
100% of FPL for child support extension – 4 months for children under age 19 

7M 
(Starting 8/1/11) 

BC+ Benchmark Plan – Income greater than 200% of FPL for caretakers (self-employed 
and farmers) – No dental benefit 

BO 
(Prior to 8/1/11) 

BC+ Benchmark Plan – Income greater than 200% of FPL for caretakers (self-employed 
and farmers) – No dental benefit 

7C 
(Starting 8/1/11) 

BC+ Benchmark Plan – Income greater than 200% of FPL for parents (self-employed & 
farmers) – No dental benefit 

4B 
(Prior to 8/1/11) 

BC+ Benchmark Plan – Income greater than 200% of FPL for parents (self-employed & 
farmers) – No dental benefit 

BB BC+ Benchmark Plan + Dental – Income greater than 200% of FPL and less than or equal 
to 250% of FPL for pregnant women 

7E 
(Starting 8/1/11) 

BC+ Benchmark Plan + Dental – Income greater than 250% of FPL and less than or equal 
to 300% of FPL for pregnant women 

AA 
(Prior to 8/1/11) 

BC+ Benchmark Plan + Dental – Income greater than 250% of FPL and less than or equal 
to 300% of FPL for pregnant women 

PM BC+ Benchmark Plan + Dental – Income greater than 300% of FPL for pregnant minor, 
under age 19 



 

TP 
(Starting 8/1/11) 

BC+ Benchmark Plan + Dental – Income greater than 200% of FPL and less than or equal 
to 300% of FPL for pregnant minor, under age 19  

TB 
(Prior to 8/1/11) 

BC+ Benchmark Plan + Dental – Income greater than 200% of FPL and less than or equal 
to 250% of FPL for pregnant minor, under age 19 – tribal member 

BH BC+ Benchmark Plan + Dental – Income greater than 200% of FPL and less than or equal 
to 250% of FPL for children ages through 18 

7P 
(Starting 8/1/11) 

BC+ Benchmark Plan + Dental – Income greater than 200% of FPL and less than or equal 
to 250% of FPL for child, under age 1 

C2 
(Prior to 8/1/11) 

BC+ Benchmark Plan + Dental – Income greater than 200% of FPL and less than or equal 
to 250% of FPL for child, under age 1 

TC BC+ Benchmark Plan + Dental – Income greater than 200% of FPL and less than or equal 
to 250% of FPL for child, under age 19, tribal member 

7Z 
(Starting 8/1/11) 

BC+ Benchmark Plan + Dental – Income greater than 250% of FPL and less than or equal 
to 300% of FPL for child, ages 1 through 18, tribal member 

TK 
(Prior to 8/1/11) 

BC+ Benchmark Plan + Dental – Income greater than 250% of FPL and less than or equal 
to 300% of FPL for child, under age 19, tribal member 

7Y 
(Starting 8/1/11) 

BC+ Benchmark Plan + Dental – Income greater than 300% of FPL for child, under age 19 

BI 
(Prior to 8/1/11) 

BC+ Benchmark Plan + Dental – Income greater than 250% of FPL for child, under age 19 

7H 
(Starting 8/1/11) 

BC+ Benchmark Plan + Dental – Income greater than 250% of FPL and less than or equal 
to 300% of FPL for child under age 1 

7G 
(Starting 8/1/11) 

BC+ Benchmark Plan + Dental – Income  greater than 250% of FPL and less than or equal 
to 300% of FPL for child, ages 1 through 18  

7U 
(Starting 8/1/11) 

BC+ Benchmark Plan + Dental – Income greater than 200% of FPL for CEN – mom in 
BMP on DOB 

N3 
(Prior to 8/1/11) 

BC+ Benchmark Plan + Dental – Income greater than 200% of FPL for CEN – mom in 
BMP on DOB 

T1 BC+ Benchmark Plan– HCTC, adults 
T2 BC+ Benchmark Plan– HCTC, pregnant woman 
T3 BC+ Benchmark Plan– HCTC, child under age 19 
TF BC+ Standard Plan – Income greater than 185% of FPL and less than 200% of FPL for 

children ages 1 through 5, tribal member 
TG BC+ Standard Plan – Income greater than 150% of FPL and less than 200% of FPL for 

children ages 6 through 18, tribal member 
HC BC+ Standard Plan for Drugs Only, BC+ Benchmark Plan for all other services – Income 

greater than 150% of FPL and less than or equal to 185% of FPL for children ages 1 
through 5 

HG BC+ Standard Plan for Drugs Only, BC+ Benchmark Plan for all other services – Income 
greater than 150% of FPL and less than or equal to 200% of FPL for children ages 6 
through 18 

HI BC+ Standard Plan for Drugs Only, BC+ Benchmark Plan for all other services – Income 
greater than 200% FPL for children under age 19 

GT BC+ Core Plan – Income less than or equal to 100% FPL for GAMP transition members. 
CU BC+ Core Plan – Income less than or equal to 100% FPL 
CO BC+ Core Plan – Income greater than 100% and less than or equal to 200% FPL 

 
 
 

 
2. Replace Exhibit 6c of the BadgerCare Plus Standard Plan Contract with the Exhibit 6c 

attached to this Amendment. 
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3. Replace Exhibit 10b of the Badgercare Plus Benchmark Plan Contract with the Exhibit 10b 
attached to this Amendment. 

 
4. The revised capitation rates in the exhibits of this Amendment take effect back to January 1, 

2011 and continue through December 31, 2011. 
 

5. The HMO will audit or otherwise determine if any dental provider received less than the 
applicable fee-for-service payment rate from the HMO or its contracted dental benefits 
administrator for services provided in calendar years 2010 or 2011.   By October 15, HMOs 
must communicate to all subcontracted dental providers of the right to appeal any 2010 or 
2011 dental claims that were paid below the FFS rate by the HMO or the HMO’s dental 
benefits administrator, and provide instruction on how to appeal to the HMO and then to the 
Department if the provider is dissatisfied with the HMO’s decision.  The HMO will waive 
timely filing requirements for provider appeals by dental providers.  By November 1, 2011 
the HMO will report to the Department its progress in determining if there are any 
outstanding underpayments.  By December 31, 2011 the HMO will assure that all necessary 
payment adjustments are made to correct any outstanding underpayments.  The Department 
will accept untimely appeals from dental providers for 2010 and 2011 dates of services, and 
may require a corrective action plan from the HMO for dental underpayment claims that are 
not resolved by December 31, 2011. 

 
 

All terms and conditions of the September 1, 2010 through December 31, 2013 contract and 
any prior amendments that are not affected by this amendment shall remain in full force and 
effect. 

 

HMO Name 
 

Department of Health Services 

Official Signature Official Signature 
 
 
 

Printed Name Printed Name 
 

Brett Davis 
 

Title 
 

Title 
 Medicaid Director 

Division of Health Care Access and 
Accountability 

Date Date 
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